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Oral Reprimand 

      As you know, Mr. Tomines, this Discipline Panel has ordered 

that you receive a reprimand.  You agreed to this as part of your 

Joint Submission with the College. The fact that you have received 

this reprimand will be part of the public portion of the Register and, 

as such, part of your record with the College. We will also attach 

this to the end of our Reason for the Decision once released.  

Although you will be given an opportunity to make a statement at 

the end of the reprimand, this is not an opportunity for you to 

review the decision made by the Discipline Panel, nor a time for you 

to debate the merits of our decision. 

     The Panel has found that you engaged in professional 

misconduct in a number of different ways. It is a matter of profound 

concern to this Panel that you have engaged in these forms of 

professional misconduct.  By doing so, you have brought discredit 

to the profession and to yourself.  We need to make it clear to you 

that your conduct is unacceptable.  Your actions result in putting 

the entire profession under unjustified scrutiny from the public and 

from insurance companies regarding a very significant component 

of patient care within the profession. The Panel was not at all 

swayed by your attempt to deflect the blame for your actions on 

others, namely your employer.  As a health professional, the duty 

and responsibility is entirely yours to ensure that all aspects of the 

care and services that you provide to your patients is in keeping 

with the standards required by this College.  

     As you know, this is a small College. Your behaviour has 

required investigation and ultimately this hearing, all resulting in a 

significant economic cost which must now be absorbed by the rest 

of the membership.  Consequently, it is necessary for us to take 

steps to impress upon you the seriousness of the misconduct in 

which you have engaged.   
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     We believe that the penalty imposed is a fair penalty.  We believe 

that with due fairness, adequate consideration was given to the fact 

that this is the first time you have appeared before a Discipline 

Panel of the College. We trust that you have considered very 

thoughtfully your actions and their consequences. It is this Panel’s 

fervent hope that you move forward in a more positive way as it 

pertains to your practice, putting first and foremost the best 

interests of your patients all the while complying fully and 

completely with the governing legislation and standards expected of 

you as a member of this College. 



DISCIPLINE COMMITTEE OF

THE CO~.~LEGE OF CHIROPODIST'S OF O1~TTARIO

Peter Stavropoulos, Chair Fpofessional Member ) Tuesday the 2°d day of
Sohail Mall, Public Member ) June, 2015
Wilhelmina Gonsalves, Public Member )
Ann-Marie McLaren, Professional Member )

BETWEEN:

CC~~,LEGE OF CHIROPODISTS OF ONTARIO

- and -

U0IVIINADOR TOMINES

ORDER
(Dated June 2, 2015)

THIS HEARING, was heard on May 27, 2015 by the Discipline Committee at 222 Bay

Street, 9~' floor, Toronto, Ontario.

ON READING the Notice of Hearing dated August 27, 2014 and the Exhibits filed,

including the Agreed Statements of Facts and the Joint Submission as to Penalty and on hearing

the submissions of counse~ for the College of Chiropodists of Ontario ("the College") and the

Member, Dominador Tomi~es:

1. THE DISCIPLII~TE COTVIMITTEE FINDS that Dominador Tomines contravened

sections 13, 16 and 17 of Ontario Regulation 203/94 under the ChiNOpody Act, 1991 and

engaged in professional misconduct within the meaning of paragraphs 2 (failing to meet or

contravening a standard of practice of the profession), 17 (failing to keep records as required by

the Regulations), 20 (signing or issuing, in the member's professional capacity, a document that



contains a false or misleading statement), 21 (submitting an account or charge for services that

the member knows is false'or misleading), 23 (failing to notify the patient of the fees charged for

the member's services prior to rendering the services to the patient), 33 (Engaging in conduct or

performing an act, in the course of practicing the profession, that, having regard to all the

circumstances, would reasonably be regarded by members as disgraceful, dishonourable or

unprofessional) of section 1 of Ontario Regulation 750/93 under the Chiropody Act, 1991.

2. THE DISCIPLINE COMMITTEE ORDERS that Dominador Tomines shall appear

before the Panel of the Discipline Committee to be reprimanded, the fact of which shall be

recorded on the public register of the College.

3. THE DISCIPLINE COMMITTEE DIRECTS the Registrar to suspend Dominador

Tomines's certificate of registration for a period of seven (7) months, two (2) months of which

shall be remitted in the event that the Member complies with subparagraphs 4(i) of this Order

within one (1) year from the date of this Order. The first five (5) months of the suspension shall

commence on the date of this Order and any further period of suspension which is not remitted

shall be served beginning one (1) year after the date of this Order.

4. THE DISCIPLINE COMMITTEE DIRECTS the Registrar to impose a term,

condition and limitation on the Member's certificate of registration,

i. requiring that the Member complete the ProBe course in ethics, to the

satisfaction of the Registrar and at the Member's own expense;l

ii. For a period of two (2) years following completion of the suspension

referred to in paragraph (a), above, and on the following basis, the

Member's practice shall be supervised. The terms of the supervision are

as follows:

a) The supervisor shall be appointed by the Registrar and shall be a

professional member of the College of Chiropodists of Ontario;

~ For greater clarity, the Member must complete the ProBe course whether or not the suspended portion of the

suspension is served or not.



b) The lVlember must icicnti~'y to to srupc;ry sor and tl~c Registrar' his
schedule of practice for seeing patients a~~d identify the locatio~~s

whet~e patients are se~~~ a~~d where patient records aT•e kept. In the

event t~tat the IYlembeT's schedule changes, he must i~nrnediately

identify suc1~ chan~;~s fo the Kcgistrar alld to his supervisor;

c) The supervisor sli~ll vi~i~ vviil~ tlY~ ~ri~lnber every four (4) months
a~ the Mezriber°s s te(s) of practice ax via telepi~oue for a total of
six (6) Su~ervi~or~ sessions; T~~e~re must be nc~ less than four (4j

S1t~ ViSitS;

d) The supervisor shall d~tcrmin~ the length cif each visit,

e) Tn conducting site visits, fihe supervisor shall engage the Member

in d scussians regarding ethics and. ethical issues, practice

management, record k~epirlg, chart audits, client assessment,

treatment and mana~emeni plans, c~rtl~atics and faotwear~ regulation

compliance and practice site overview;

t) T'h~ supervisor shall prepa~~e ~ report fio tl~e I2~~ strar every otl~~r

session (for clarity, a report is to be generated every (8) months)

detailing; whit occurred at the prior two (2) supervisory sessions.'`

g) The Member shall pay the costs of the su~~rvisit~n {to a ni~crnu~~7

of $350 per site visit, $150 per'telephone di5cttssion and ~3(~0 per

s~p~rvisory report) ~s1d ~h~11 ~i~lly rcimbursc tine College fi<~~ these

costs within twenty (20) days of receivi~~g an invoice from the

College for the supervision; aid,

5'. THE DISCIPLINE COMMITT~G DIRECTS that Elie Member day tli~ ̀ College's costs

fixed in the amount n~ $15,000 to be paid accarc Ong to the #'ollovvi~~~ schedule:

i. ~3,av0 at the rime this Order is signed,

ii. $3,000 within six (6} m~nihs of tl~e date illis Order is signed,

iii. $3,000 within nine (~) months of the date this Order is signed,

~ For clarity, in the event that the supervisory reports suggest further professional misconduct try t1~e 
Member; :the

supervisory reports tray be relied upu~i by the RegisCr~~ in Cansid8riaig whelh~r there are reasonable and probable

grqunds to suggest that the Member has committed an act of professiur~al misconduct and therefore request approva
l

~iom t{~e li~quiries, Complaints and Reports Committee of the appointment of an Investigator, pursuant to 
scctia~t

75(1)(a) of the RHPA Proczdur~ul Code.



iv. $3,000 within twelve (12) months of the date this ~rde~ is signed, and;

v. $3.,000 within fifteen (15) months of the date this C>rder is signed.

I, Peter Stavropoulos, sign this Order as Chair of the pa~lel of the T~iscipline Committee an behalf

of the xnemberrs of the panel that heard this mait~r.

Dated at ~ this 2nd day of June, 2015
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